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MINISTRY OF FINANCE
(Department of Economic' Affairs)

(Banking Division)

JJF-II Section

New Delhi, the 26th June, 1995

G.S.R. 330.—Whereas the Government of the
Union Territory of Daman, Diu and Dadra and Nagar
Haveli have requested that the certain provisions of
the State Finanancial Corporations Act, 1951 (63 of
1951) may be made applicable to the Omnibus
Industrial Development Corporation of Daman, Dm

and'Dadra and Nagar Haveli limited an institution
established by the Government of the Union Terri-
tory of Daman, Diu and Dadra and Nagar Haveli,
which has for its object the financing of Industrial
concerns ;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 46 of the State Finan-
cial Corporations Act, 1951 (63 of 1951), the Cen-
tral Government hereby directs that (he provisions
of Sections 29, 30 and" 31 of the said Act shall apply
to the Omnibus Industrial Development Corporation
of Daman, Diu and Dadra and Nagar Haveli limited.

[F. No. 6|3|93-IF-H]
V. P. BHARDWAJ, Under Secy
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(Department of Revenue)
(Narcotics Control Bureau)

New Delhi, the 3rd July, 1995

G.S.R. 331.—In exercise of the powers, conferred
by the proviso to article 309 of the Constitution,
the President hereby makes the following rulee to
amend the Department of Revenue (Narcotics Con-
trol Bureau Group 'B') Recruitment Rules, 1994
namely :—

1. (1) These rules may be called the Department

of Revenue (Narcotics Control Bureau) Group 'B'
Recruitment (Amendment) Rules, 1995 ;

(2) They shall come into force Oil the date of
their publication in the Official Gazette ;

2. In the Schedule to the Department of Revenue
(Narcotics Control Bureau Group 'B' posts) Recruit-
ment Rules, 1994 after serial number 2 and entries
relating (thereto the following serial number and

entries shall be inserted, namely :
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SCHEDULE

Name ot Post

]

3. Computer
Programmer

No. of Post

2

01*
(1995)

Class iflcatio u

3

General Central
Service

Group lB'
Gazetted
Non-Ministerial

"•"Subject to variation dependent on workload

Scale of Pay

4

R&. 2000-2300-
EB-75-32OO-

100-3 son

Whether
selection or
non-selection

5

Not applicable

Whether benefit
of added years
of service
is admissible
U/R30 of
CCS (Pension)
Rules, 1972

6

Not applicable

Age limit for direct
Recruitment

1

Not applicable

Educational and other
qualifications for Direct

Recruits

8

Not applicable

Whether age and
educational qualifications
for D,R. will apply in ttn

case of promotees

9

Not applicable
a

Period of
, Probation
e if any

10

Not
pplicable

Method of recruitment,
whether by D.R. or by

promotion or by depu-
tation/transfer and % age
of vacancies to be filled
by various methods

11

Transfer on deputation
(ISTC)/Re-empIoy-

ment of Armed Force
Personnel

Recruitment by promotion/deputation/transfer,
grade by promotion/deputation to be made

12

Transfer on deputation including short term
(contract)

Officer under the Central/State Govts./
Universities/Autonomous Organisations :—

(a) (i) Holding analogous posts on a regular
basis; or

(ii) With, three years' regular service in posts in
the scale of Rs. 1640-2900/- or equivalent;
or

(iii) With8 years' regular service in posts in the
scale of Rs. 1400-2300 or equivalent; and

If DPC cxist&, what is its
composition

13

DPC (For confirmation of
Re-employed (persons) :

1. Director General NCB—
—Chairman

2. Joint Secretary NCB—Member
3. Deputy Director NCB—Member

Circumstances in which the
UPSC is to be consulted for
recruitment

14

Consultation with UPSC
necessary
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12

(b) Possessing the following educational quali-
fications and experience:

Essential:

(A) (i) MCA or Degree in Computer Technology/
Computer Engineering/Computcr Science from
a recognised University or equivalent

(ii) One year's experience in Computer
Application and Programming.

OR

(B) (i) Master's Degree in Statistics/Operation
Research/Mathematics (with Statistics)/
Physics or Economics /Commerce (with
(Statistics) or Degree in Engineering from a
recognised University or equivalent.

(ii) 2 year's experience in Computer Application
out of which one year's experience should be
in programming

OR
(C) (i) Bachelor's Degree in Statistics/Physics/

Operation Research or Mathematics/
Commerce (with Statistics) from a recognised
University or equivalent.

(ii) 5 years' experience in Computer Application
out of which one year's experience should
be in programming.

For Armed Forces Personnel
Transfer on Deputation/Re-Employment:
The armed forces personnel of the rank of
second lieutenant or equivalent and who are
due to retire.

OR
to be transferred to reserve within a period
of one year and possessing the educational
qualification and experience as shown above
shall also be considered. If selected, such
officers will be given deputation terms upto
the date on which they are due for release
from the armed forces, thereafter they may
be cnotinued on re-employment basis In
case such eligible officers have retired or
have been transferred to reserve before the
actual selection to the post is made their
appointment will be on re-employmcnt basis.
(Rc-cmployment upto the ago of Superan-
nuation with reference to civil posts)

13 14

[F. No. 1V/5/95-NCB (Coord)]

LAKHBIR SINGH, Under Secy. (Coord)

FOOT1 NOTE : The principal Rules were published in Part-lJ, Section 3—Sub-section (i) of the Gazette
of India vide G.S.R. No. 646, dated 9th December, 1994.
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MINISTRY OF INDUSTRY

New Delhi, the 31st May, 1995

G.S.R. 332.—In exercise of the powers conferred
by the provision to article 309 of the Constitution,
and in supersession of the Small Industries Dvelop-
nient Organisation (Senior Accountant—Group B
Post) Recruitment Rules, 1968 except as respects
things done or omitted to be done before such
supersession, the President hereby makes the follow-
ing rules regulating the method of recruitment to the
post of Senior Accountant in the Small Scale
Industries Development Organisation under ths
Ministry of Industry, namely :—

1. Short title and commencement.—(1) These
rules may be called (the Small Scale Industries Deve-
lopment Organisation (Senior Accountant) Recruit-
ment Rules, 1995.

(2) They shall come into force on the date of
fjieir publication in the Official Gazette.

Z- Number, classification and scale of pay.—The
number of posts, classification and the scale of pav
attached thereto shall be as specified in columns 2
to 4 of the said Schedule.

i. Method of recruitment, age limit, other qualifi-
cations etc'.—The method of recruitment to the said
post, ag© limit qualifications and other matters con-
nected therewith shall be as specified in columns 5
to 14 of the said Schedule.

4. Disqualification.—No person,

(a) who has entered into or contracted a
marriage, with a person having a spouse
living or

(b) who, having a spouse living, has entered
into or contracted a marriage v.ith any
person, shall be eligible for appointment to
the said post;

Provided that the Central Government may, if
satisfied that such marriage is permissible under the*
Personal law applicable to such peison and the
other party to the marriage and that there arc other
grounds for so doing, exempt any person from the
operation of this rule,

5. Power to relax.—Where the Central Govern-
ment is of opinion that it is necessary or expedient
so to do, it may, by order and for reasons to be
recorded in writing relax any of the provisions of
these rules in respect to any class or category of
persons.

6. Saving.—Nothing in these rules shall affect
reservations, relaxation of age limit and other con-
ce?sioas required to be provided for fhe Scheduled
Caste, the Scheduled Tribes, Ex-servicemen and other
special categories of persons in accordance with
the orders issued by the Central Government from
time to time in this regard.

SCHEDULE

"Name of Post

1

"Number of
Posts

-•>

Senior Accountarri. 3*
(1995)

''•Subjeci to veriaiion dependent
on work-lend.

Classification

3

General Central Service,
Group—'B',
Non-Gazetted,
Nort-Ministerinl.

Scale of Pay

4

Rs, 164O-60-26OO-EB-75-290O

I5«7 Gl/95—2.
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Whether selection post or noh-
selectioapos*.

5

Not applicable

Ago limiffcT direct recrviiti.

6

Not applicable

Whether benefit
of added years
of .service
admissible under
Rule 30 of the
CCS (Pension)
Rule, 1972.

7

Not applicable

.Educational and other quali-
fications required for
direct recruits.

8

Not applicable

Whe+her age and Educa-
tional qualifications des-
cribed for direct recruits
will apply in the case of
promotees.

9

Not applicable

Period of
probation,
if any.

10

Not
applicable

Method of recruitment
Whether by direct re-
cruitment or by promo-
tion or by deputation/
transfer and percentage
of the vacancies to be

filled by various methods.

11

By transfer on deputi
tion

In case of recruitment by promotion/
deputation/Transfer grades from which
promction/transfcr/deputation to be
made,

12

a- Transfer on deputation :
A. (a) (1) Assistants of CCS holding

the posts on regular basis.

OR

(2) UDCs of CSCS with 10 years'
regular service in the grade
and

(b) Who have undergone training in
cash ond accounts work in the
1STM or equivalent and possess
three years' experience of cash,
accounts and budget work: failing
which;

B. Officers under the Central Oovt.

(a) (1) holding analogous posts on
regular basis:

OR

(2) with five years' regular service
in posts in the pay scale of
Rs. 1400—2300/2600 or
equivalent;

OR

(3) with ttn years' regular service
in posts in the pay scale of
Rs. 1200-2040 or equivaltot:
and
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9 LO 11 12

(b) Who have undergone training in cash
and accounts work in the ISTM or
equivalent and possess three years
experience of cash, accounts and budget
works.
OR
A pass in the SAS or equivalent Exami-
nation conducted by any of the or-
ganised Accounts Deptt- of Central
Govt.

The maximum age limit for appoint-
ment by transfer on deputation/transfer
shall bo not exceeding 56 years as on
the closing date of receipt of appli-
cation.

If Departmental Promotion Commitiee exists,
what is its composition.

13

Not applicable.

Circumstance in which Union Public Service Commission is to
be consulted in making recruitment.

L4

Consultation with the Union Pbulic Service Commission is not
necessary.

|No. A—1201.8(1 )/94-A(HE)]

M. P. JOHN, Dy. Director (Admn.)
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MINISTRY OF WATER RESOURCES

New Delhi, the 28th June, 199^

G.S.R. 333.—Tn exercise of the powers conferred
by the proviso to Article 309 of the Constitution, the
President hereby makes ths following rules regulating
the method of recruitment to Group 'A' Scientific
posts in the Central Ground Water Board, namely :—

1. Short-title and commencement.—(1) These
rules may be called the Central Ground Water Board
(Scientific Group 'A' Posts) Recruitment Rules. 1995.

(2) They shall come into force on the date of
their publication in the Official Gazette.

2, Definitions—In these rules unless, the context
otherwise requires,—

(a) "Commission" means the Union Public Ser-
vice Commission ;

(b) "Controlling Authority" means the Govern-
ment of India in the Ministrv of Water
Resources ;

(c) "Departmental Promotion Committee" means
a Committee constituted to consider promo-
tion |confirmation in any grade ;

(d) "Government" means the Government of
India in the Ministry of Water Resources ;

(e) "Schedule" means the Schedule annexed to
these rules.

(f) "Regular Service" in relation to any grade
means the period or periods of service in
that grade rendered after selection and
appointment thereto under these rules and
includes any period or periods—

(i) taken into account for the purpose of
seniority in the case of those appointment
at the initial constitution of the service ;
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(iii) during which an officer would have held
a duty post in that grade but for being on
leave or otherwise not being available for
holding such post ;

(g) "Scheduled Castes" and "Scheduled Tribes"
shall have the same meaning as assigned to
them in clauses (24) and (25) respectively of
article 366 of ihe Constitution ;

3. Application.—These rules shall apply to the
posts specified in column (1) of the Schedule,

4. Number of posts, classification and scale of
pay.—The number of the said posts, their classification
and the scale of pay attached thereto shall, save as
provided in rule 7, be as specified in columns (2) to
(4) of the Schedule.

5. Initial constitution.—(1) All Group 'A' officers
working in the Central Ground Water Board' on a
regular basis on the date of commencement of these
rules, and holding the posts specified in column 1 of
the Table carrying the scales of pay~specified in
corresponding entries in column 2 of the said Table,
shall be redesignated as specified in the corresponding
entries in column 3 thereto and shall be deemed' tn
have been appointed at the initial constitution to the
said posts.

TABLE

Name of the post

1

1. Director,
Superintending
Chemist,
Superintending
Ge°physicist,
Superintending
Hydtclogist.

2. Senior
Hydrogeoloist,
Senior Ge^ physicist,
Senior Chemist,
Senior HyJrolosit.

3. Junior
Hydrogeolosil,
Junior
Geophysicist,
Chemist,
Hydro/me tcfroloni s i

Scale of pay

Rs. 3700-125-4700-
150-5000/-.

Rs. 3000-100-:500-
125-4580/-.

Rs. 2200-75-2800-
EB-100-4000/-.

r .

Designation of
the new posts

3

Scicntist'D'

Scientist'C

Sciemist'E'

(2) The regular continuous service of officers
referred to in sub-rule ( I ) , prior to their appointment
to the newly designated posts of Scientist 'B', Scien-
tist ' C and Scientist l D\ shall count for the purpose
of probation period, qualifying service for promotion
confirmation and pension.

6. Method of recruitment, age-limit and other
qualifications.—The method of recruitment to the
said posts, age limit, qualifications and other matters
relating thereto shall be as specified in columns (5)
to (14) of the Schedule.

7. Future maintenance.—(I) Th? assessment Board
as specified in the Schedule to the various posts shall
meet at least once a year and shall consider the cases
of all departmental officers, who have rendered the
requisite qualifying^ service in the respective grade on
the 1st January of the year following the year to
which the departmental officers have become eligible
for in situ promotion wherever applicable, to assess
their suitability for promotion to the next higher
grade.

(2) The system of flexible complementing and
"in situ" promotions shall be followed in the matter
of promotion of deparmental officers in the grades of
Scientist lB', Scientist ' C and Scientist 'D' to the
respective higher grades, namely. Scientist 'C and
Scientist 'D' subject to the following conditions,
namely :—

(a) The total number of officers taken together
shall not exceed the total number of posts in
the grades of Scientist 'B\ Scientist ' C and
Scientist 'D1 at any given point of time but
there shall be complete flexibility in the
number of posts in relation to the respective
grades.

(b) The deparrncntal officers who have rendered
in the respective grade the requisite regular
service specified in column (12) of the
Schedule may be recomraended by the Board
of Assessment comprising the officers speci-
fied in column (13) of the Schedule for
promotion to the next higher grade. While
evaluating the suitability of the officers for
promotion, the Assessment Board shall take
into consideration their qualifications, per-
formance, merit and seniority. The selec-
tion shall be on basis of confidential reports
and interview. However, the Assessment
Board, may at their discretion, consider in
absentia the candidature of such officer who
is unable to present himself for the interview.
The Assessment Board shall draw up a list
of officers who are assessed as fit for promo-
tion to the next higher grade. In so far as
persons undergoing training in India or
abroad (under F.R. 51) arc concerned, they
shall be promoted to the next higher grade
with effect from the date they would have
been so promoted had they not proceeded
on training subject to the following condi-
tions being fulfilled :—

(i) The period of such training is treated as
duty under F.R. 9(6)(b) .

(ii) they have been approved for promotion to
the next higher grade.

(iii) all their seniors, except those regarded as
unfit for promotion to the particular grade,
available have been promoted to that
grade.

(3) (a) The total number of posts in the grades
of Scientist 'B' (Junior Hydrogeologist), Scientist ' C
and Scientist 'D' put together in Hydrogcology disci-
pline shall be 276. The senior most 16 Officers in
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the grade trf Scientist 'D' shall be functionally deployed
as Director. The next senior most 91 Officers in the
grades of Scientist 'D' and Scienist 'C shall be func-
tionally deployed as Senior Hyrogeologist and the
remaining Officers shall be functionally deployed as
Junior Hydrogeologist. The shortfall occurring in a|
year in the total strength of 276 Officers in the
Hydrogeology discipline shall be the vacancies arising.

,in that particular year in the grade of Scientist 'Bf

(Junior Hydrogeologist) provided the total strength of
Scientist 'B' (Junior Hydrogeologist) docs not exceed
160. This total number of 276 posts is subject to
variation depending on workload.

(b) The total number of posts in the grades of
Scientist 'B' (Junior Geoohvsicistj, Scientist 'C and
Scientist 'D' put together in Geophysical discipline
shall be 23. The senior most Scientist T)' in the
Geophysical discipline shall be functionally deployed as
Superintending Geophysicist and the next 5 senior
most officers m the grades of Scientist 'D' and Scien-
tist 'C shall be functionally deployed as Senior
Geophysicist and the remaining officers shall be
deployed as Junior Geophysicist. The shortfall occur-
ring in a year in the total strength of 23 officers in
the Geophysical discipline shall be the vacancies
arising in that particular year in the siado of Scien-
tist 'B' (Junior Geophysicist) provided the total
strength of Scientist 'B' (Junior Geophysicist) does
not exceed 17. This total number of 'iy posts is
subject to variation depending on workload.

(c) The total number of posts in the grades of I
Scientist '©' (Hydrometeorologist), Scientist 'C and'
Scientist 'D' put together in Hydromet'eorology disci-!
pline shall be 7. All the 7 officers in the Hydro-
nieteorology discipline shall, be functionally deployed"
as Hydrometeorologist. The shortfall occuring in a
year shall be the vacancies arising in that particular
year in the grade of Scientist 'B' (Hvdromcfcorologist).
This total number of 7 posts is subject to variation
depending on workload. \

(d) The toal number of posts in the grades of
Scientist 'B' (Chemist), Scientist 'C and Scientist 'D'
put together in Chemical discipline shall be 19. The
senior most Scientist 'D' in the Chemical discipline
shall be functionally deployed as Superintending
Chemist and the next 3 senior most officers in the
grades of Scientist T>' and Scientist 'C' in the Chcmi-'
cal discipline shall be functionally deployed as Senior
Chemist and the remaining officers shall be func-
tionally deployed as Chemist. The shortfall occu'ring
m a year in the total strength of 19 officers in the
Chemical discipline shall be the vacancies arising in
that particular year in the grade of Scientist 'B'
(Chemist) provided the total strength of Scientist,
B' (Chemist) does not exceed 15. This total number
of 19 posts is subject to variation depending on
workload.

(e) The total number of posts in the grades of
Scientist 'C and Scientist 'D' put together in Hydro-
logy discipline shall be 8. The senior most Scien-
ist 'D' in the Hydrology discipline shall be functionally
deployed as Superintending Hydroiogist and the
remaining Officers shall be functionally deployed as
Senior Hydrologist. The shortfall occuring in a year
in the total strength of 8 officers in the Hydrology

discipline shall be the vacancies arising in that parti-
cular year in the grade of Scientist "C* provided the
total strength of Scientist *C does not exceed1 f. Thfe
total number of 8 posts is subject to vdrtatfoff depend-
ing on workload.

(4) The Government may, 'm cofisultatkm with
the Commission include in these rules any post other
than those included in the Schedule or exclude from
these rules a post included in the said Schedule.

(5) The Government may, in const*at*s# witftf (So
Commission, appoint an officer, whosa post k tatftt-
ded in these rules under sub-rule (4K to the appro-
priate grade in a temporary capacity or in a- substan-
tive capacity, as may be deemed fit, aa4 fix fata
seniority in the grade after taking into account con-
tinuous regular service in the analogous grade.

(6) Senior Hydrologist who had put t» 5 ?feah'
regular service in that grade as on l^l-EWft shaft be
assessed for notional promotion as Stfartrtist 'D'
w.e.f. 30th June, 1988.

8. Disqualification.—No persocr,-^
(a) who has entered into or contracted1 a

marriage with a person having a spotlsc
living, or

(b) who, having a spouse living has entered
into or contracted a marriage with, ally
person.

shall be eligible for appointment to (fttf sTWtfctfc T"
Provided that the OdtroUing Aufltortty May, if

satisfied that such a marriage is perffitemWc uttifcr
the personal law applicable to sucft peFtfew and* flke
other party to the marriage arid fliers artf otter
grounds for so doing, exempt any person* from the
operation of this rule1.

9. Grades Strength and its review.—(1) The duty
posts included in the various grades, theV mirotfer
and scales of pay on the date of corflmenttenWflf of
these rules shall be as specified in the1 Schedufc.

(2) Notwithstanding anything contained, in sub-
rule (1) the Government may,—

(a) from' time to time, make temporary addi-
tions to or alternations in tfte duty posts
in various grades;

(b) in consultation with the Commission, incftlrlc
in* the Service allied' poatn- fotitr feaiv those
includbd! in the Schedule) of exclude ftnttn
the Service a post included in the Schedule ;
and \

(c) in consultation with the Comrrtissidn, appoint
an officer to a duty post included in the
Service under clause (b) above to the appro-
priate grade on a regular basis and fix his
seniority in the grade after taking into
account his- continuous regular service in
the analogous grades.

10. Seniority.—(1) The relative seniority of mem-
bers of the Service appointd to a grade [respective sub-
cadres at the time of initial constitution of the ser-
vice under rule 5, shall be as obtaining on the date
of commencement of these rules :
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Provided, that if the seniority of such member had
Lot been specifically determined on the said date,
tic same shall be determined on the basis of rules
;ovcming the fixation of seniority as were applicable
o the members of the service prior to the com-
nencement of these rules.

(2) The seniority of persons recruited to the Scr-
'ice after the initial constitution shall be determined
n accordance with the general orders and instruc-
ions issued by the Government in this behalf from
hrm to time.

(3) Trie senioTity of any person, not covered by
mb-Wles (1) and (2), shall be determined by the
Controlling Authority in consultation with the Com-
nission.

11. Probation.—(E) Every officer on appointment
o the posts in the Junior Time Scale of the Service,
;ither by direct recruitment or by promotion shall be
5h probation for a period of two yeara :

Provided that the Controlling Authority may extend
the period of probation in accordance with the orders
and instructions issued by the Government from time
to time m. this behalf :

Provided also that any decision for extension of a
probation period shall be taken immediately after (he
expiry of initial period of probation and ordinarily
within eight weeks and communicated in writing to
the concerned officer together with reasons for so
so :doing within the said period.

• (2) On completion of the period of probation or
any extension thereof, officers shall, if considered fit
for. permanent appointment, be confirmed against the
post in terms of the orders of the Government,

(3) If, during the period of probation or any
extension thereof, as the case may be, Government
is of the opinion that an officer is not fit for perma-
nent appointment, Government may discharge the
officer or revert him to the post held by him prior
to his appoinment in the service, as the case may be.
.t (4) During the period of probation o'r any exten-
sion thereof the officer may be required by the
Government to undergo such course of training or to
pftss such examinations or trsts (including examina-
tion Id Hindi) as the Gov-rument may deem fit, as
a condition to the satisfactory completion of proba-
tion.
- (5) As regards other matters relating to proba-

tion, <ho members of the Service shall be governed" bv

the orders or instructions issued by the Government
fiom time to time in this regaid.

12. Appointment to the Service.—All the appoint-
ments to the posts in various grades shall be made by
the Controlling Authority.

13. Liability for Service in any part of India and
other conditions of Service.—(1) Officers appointed
to the Service shall be liable to serve anywhere In
India or outside.

(2) The other conditions of Service of the members
in respect of matters for which no provision is made
in these rules shall be the same as are applicable,
from time to time, to Group 'A' Officers of the
Central Civil Services in general.

14. Power to relax.—Where Controlling Authority
is of the opinion that it is necessary or expedient so
to do, it may, by order, for 'reason to be recorded in
writing and in consultation with the Commission,
relax any of the provisions of these rules with respect
lo any class or category of persons.

15. Saving.—Nothing in these rules shall affect
reservations, relaxation of agc-limjt_ and other con-
cessions required to be provided for the Scheduled
Castes, the Scheduled Tribes, Ex-serviceman and
other special categories of persons in accordance with
the orders issued by the Central Government from
time to time in this regard.

16. Interpretation.—If any question relating to the
interpretation of these rules arises, it shall be decided
by the Government in consultation with the Com-
mission.

17. Repeal.—The following recruitment rules in
so far as they relate to the posts included in the
Schedule to these rules are hereby repealed.

(1) The Exploratory Tubewells Organisation
(Class I and Class Tf Services) Recruit-
ment Rules, 1963.

(2) The Central Ground Water Board (Superin-
tending Hydrologist) Recruitment Rules,
1980.

(3) The Central Ground Water Board (Scienti-
fic Group 'A' Posts) Recruitment Rules
1987.

Provided that smch repeal shall not affect anything
done or omitted to be done under the said rules before
such repeal.

SCHEDULE

Name of Post

0)
\. Scientist 'D\

Number of
Posts

(2)
Rs specified
in sub-rule

(3) and (4)
of rule 7.

Classification

(3)
General Central
Service, Group
'A', Gazetted,
(Non-Ministerial

Scale of pay

(4)
Rs. 3700-125-
4700-150-5000/-

Whether
selection
post or non-
selection
post

(5)
Selection

Age limit for direct recruits

(6)
Not exceeding 50 years
(Relaxable for Government
servants upto 5 years in
accordance with the instruc-
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(1) (2) (3)

Scientific and
Technical,

(4) (5) (6) - •

tions or orders issued by trie
Central Government).
Note : The crucial date for
determining the age-limit
shall be the closing date for
receipt of applications from

candidates in India (and not
the closing date prescribed
for those in Assam, Megha-
laya, Arunachal Pradesh
Mizoram, Manrpur, Naga--
land, Sikkim, Ladakh Divi-
sion of Jammu and Kashmir
State, Lahnul and Spiti
District and Pangi Sub-
Division of Chamba District
of Himachal Pradesh, Anda-
man and Nicobar Islands or
Lakshadweep).

Whether benefit of added years of
services admissible under rules 39
of the Central Civil Services
(Pension) Rules, 1972

(7)

Yes.

Educational and other qualifications
required for direct recruits

(8)

Essential:

(i) Master's degree in Science in the
required discipline or degree in Civil
Engineering from the recognised
University or equivalent.

(ii) 18 years' experience in field work,
research or teaching in the relevant
field.

Whether age and educational
qualificotions prescribed for direct
recruits will apply in the case of
piomotees

(9)

Age : No.

Educational qualifications : Yes

Note : The particular discipline in which
the educational qualification and areas in
which experience are required shall be
specified according to the requirement
at the time of each direct recruitment.

Note : 1 : Qualifications are relaxable at
the discretion of the Union Public Service
Commission in the case of the candidates
otherwise well qualified.
Note : 2 : The qualification(s) regarding
experience is/are relaxable at the discretion
of the Union Public Service Commission
in the case of cand idates belonging to the
Scheduled Castes or Scheduled Tribes if,
at any stage of selection, the Union Public
Service Commission is of the opinion that
sufficient number of candidates from those
communities possessing the requisite
experience are not likely to be available to fill
up the vacancies reserved for them.
Desirable:
Doctorate Degree in the relevant subject from
a recognised University or equivalent.
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Period of probation, if any

(10)

1 year for direct recruits.

Method of recruitment: Whether by
direct recruitment or by promotion
or by deputation/transfer and percen-
tage of the vacancies to bo filled by
various methods

CO

By promotion/transfer on deputation
(including short-term contract/direct
recruitment. (The particular method of
recruitment at any point of time to be
decided by the Government in consul-
tation with the Commission in the light
of qu^lificat'ons and experience required
for the particular post keeping in view
the job requirement of tho seme).

In the case of recruitment by promotion/
deputation/transfer, grades from which
promotion/deputation/transfer to be imdc

(12)

Promotion:
Scientist ' C with 5 years' regular service

in the grade-
Transfer on deputation:
(including short-term Control)
Officers under the CcntrjI/SUitc Govcrn-

meiits/Univorsit'es/Retfogiiised Resoarch-
In9titutions/Public Sector Undertakings/
Semi-Government/Statutory or Autonot
mous Organisations :

(a) (i) holding analogous posts on u
ragular basis ; or

(ii) with 4 years' regular service in post in *
the stale of Rs. 3000-5000/- or equiva-
lent; and

(iii) with 5 years' regular service in post in
the scale of Rs. 3000-4500/- or equiva-
lent; and

(b) Possessing the educational qualifica-
tion and experience prescribed for direot
recruits under column (8).

(The departmental officers in the feeder
grade who are in the direct line of pro-
motion will not be eligible for consi-
deration for appointment on depu-
tation. Similarly, deputationists shail not
be eligible for consideration for appoint-
ment by promotion),

(Period of deputation including period
of deputation in another ex-cadre post
held immediately preceding this appoint-
ment in the same or some other orga«
nisation/department of the Central Go-
vernment shall not exceed 4 years).

The maximum age-limit for appointment
by transfer on deputation shall not be
exceeding 56 years as on the closing date
of receipt of applications.
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If a Departmental Promotion Committee exists, what is its
Composition

.(13)

Board of Assessment (for considering promotion):
1. Chairman/Member, Union Public Service Commission—

—Chairman.

2. Additional Secretary /Joint Secretary/Commissioner,
Ministry of Water Resources—Member.

3. Chairman, Central Ground Water Board—Member.

4. Two or more experts to be nominated by the
Commission—Members.

Note : 1. Absciv-c of any Member other than Chairman
will not vitiate the proceedings of the Board.

Note : 2. The proceedings of the Board will be subject to
approval by the Commission.

Note : 3. The date from which the recommendations of the
Board will be effective shall be decided in consultation
with the Commission.

Group 'A' Departmental Promotion Committee (for
considering confirmation):

1. Additional Secretary, Ministry of Water Resources-
Chairman.

2. Joint Secretary/Commissioner, Ministry of Water
Resources—Member.

3. Chairman, Central Ground Water Board—Member.

Note : The proceedings of the Departmental Promotion
Committee relating to confirmation shall be sent to the
Commission for approval. If, however, these are not
approved by the Commission a fresh meeting of the
Departmental Promotion Committee to be presided over
by the Chairman or a Member of the Union Public
Service Commission shall be held.

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

(14)

Selection on each occasion shall be made in consul-
tation with the Union Public Service Commission.

(1)

2. Scentist 'C\

(2)

As specified
in sub-rules
(3) and (4)
of rule 7.

(3)

General Central
Service, Group
'A', Gazetted,
(Non-Ministerial-
Scientiflc and
Technical).

(4)

Rs. 3000-
100-3500-
125-4500/-.

(5)

Selection.

(6)

Not exceeding 40 years
(Rclaxable for Govemment
servants upto 5 years in accor-
dance with the instructions or
orders issued by the Central
Government).
Note": The crucial date for
determining the age-limit shall
be the closing dote for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
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(6)

Pradesh, Mizoram, Manipur,
Nagaland, Sikkim, tadakh
Division of Jammu and Kashi-
mir State, Lahaul and Spiti
District and Pangi Sub-Division
of Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

(7)

Yes.

(8)

For Hydrology Discipline.
Essential:

(i) Master's degree in Geology or Hydrology or degree in Civil Engi-
neering from a recognised University or equivalent.

(ii) 5 years Practical experience in Hydrology preferably in ground
water Hydrology.

For other disciplines.
Essential:

(i) Mastor's degree in Science in the required discipline from a
recognised university or equivalent;

(ii) 5 years' experence in field work, research/teaching in the relevant
field.

Note: The particular discipline in which the educational qualification
and areas in which experience are required shall be specified
according to the requirement at the time of each direct recruitment.

Note 1. Qualifications are relaxable at the discretion of the Union
Public Service Commission in the case of candidates otherwise
well qualified.

Note 2. The qualification(s) regarding experience is relaxable at the
discretion of the Union Public Service Commission in the
case of candidates belonging to the Scheduled Castes and
Scheduled Tribes if, at any stage of selection, the Union Public
Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite
experience are not likely to be available to fill up the vacancies
reserve for them.

Desirable:

Doctorato Dcgroe in the relevant subject from a recognised University
or equivalent.

(For Hydrology Discipline)

Experience in different methods employed in the ground water
exploration.

(9)

Ago : No.

Educational
Qualifications : Yes.
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(10)

1 year for d'rect recruits
and promotee officers.

(ID

For Hydrology Discipline:
(i) 50% by prom Uon failing

wh:ch by direct recruitment,
(ii) 50% by direct, recruitment.
For other discipline". :
By promotion/transfer on
deputation (including short-
term contract)/d'rect recruit-
ment. (The particular method
of recruitment at any point
of time to be dec;di.d by the
Government in consultation
with the Commission in the
light of qualifications
required for the particular
post keeping in v'ew the job
requirement of the same).

(12)

For Hydrology Discipline:
Promotion: Junior Hydrologist with 8 years" serv;cc
in the grade rendered after appointment thereto on
a regular basis.
For other disciplines :
Promotion: Scientist 'B' with 5 years regular serv.ee
in the grade.

Transfer on deputation: (includ ng shcrt-teim ccn-
trrct): Officers under the Central/Slate Governments
Univorsit;es/Recognised Research Institutions Public
Sector Undertakings/Statutory or Autonomous
Organisations:—
(a) (') h/,ld ng analogous posts on a regular bass,

or
(ii) w'th 5 years' regular .ceiv cc in pest in the

scale of Rs. 2200-4000 or equivalent; or
(iii) With 8 years' regular seiv'cc in posts in

the scale of Rs. 2000-3500 or equvalent;
and

(b) Passcssing the educational qualificafon and
experience p<ercribed for direct recruits under
column (8).

(The departmental officers in the fedder grade who
are in the direct 1 no '.n prom .turn will not be
eligible for consideration for appointment on
deputafon. Similarly, deputaforVs shall not be
eligible for consideration for appointment by
promotion).

(Period of deputation including period of deputation
in another cx-cadre post held immediately preceding
this appointment in the same or some other organi-
sai ion/department of the Central Government shall
not exceed 3 years).

The maximum age-limit for appointment by transfer
on deputation shall not be exceeding 56 years as
on the closing date of receipt of appl cat;ons.

(13)

Departmental Promotion Comittee (for promotion for Hydrology discipline):
1. Chairman/Member, Union Public Service Comnvssion—Chairmau.
2. Additional Secretary/Joint Secretary/Commissioner, Ministry of Water

Resources—Member
3. Chairman, Central Ground Water Board, Ministry of Water Resources—

Member.
For other disciplines:
(Board of Assessment)
1. Chairman/Member, Union Public Servce Commission—Chairman.
2. Additional Secretary/Joint Secretary/Commissioner, Ministry of Water

Resources—Member.

(14)

Selection on each occasion
shall be made in consultation
wtth the Union Public Service
Commission.
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(13)

3. Gb"irrrmn, Central Ground Water Board, Ministry of Water Resources—Member.

4. Chief Hydrc geologist, Central Ground Water Board, Ministry of Water
Resources—Member.

5. Two or more exports to be nominated by the Comnvssion—Members.
Note 1. Absence of any Member other than Chairman will not vitiate the

proceedings of the Board.
Note 2. The proceed;ngs of the Board will bo subject to approval by the

Commission.
Note 3. The date from which the recommendat'ons of the Board will bo effective

shall be decided in consultation with the Commission.

For all disciplines:
Group 'A' Departmental Promotion Committee (for considering confirmation):
1. Additional Secretary, Ministry of Water Resources—Chairman.
2. Joint Secretary/Commissioner, Ministry of Water Resources—Member.
3. Chairman, Central Ground Water Board, Ministry of Water Resources— Member.

Note:—The pr.. cecdings of the Departmental Promotion Committee relatng
to confirmation shall be sent to the Commission for approval. If,
however, these are not approved by the Commission a fresh meeting of
the Departmental Promotion Committee to be presided over by the
Chairman or a Mcmbsr of the Union Public Service Commission
shall be held.

(1)

3. Scientist 'B' (Junior Hydro-
geologist).

(?)

As specified in sub-rules (3) and (4)
of rule 7.

(3)

General Central Service, Group
'A', Gazetted, (Non-Ministerial
Scientific and Technical).

(4)

Rs. 2200-75-2800-EB-100-4000/-

(5)

Selection

(6)

Not exceeding 35 years (Relaxable for
Government servants upto 5 years in
accordance with the instructions or
orders issued by the Central Govern-
ment).

Note : The crucial date for determining the
age-limit shall be the closing dale for
receipt of applications from candidates
in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachat Pradesh,
Mizoram, Manipur, JMagaland, • Sikkim
Ladakh Division of Jamniu and
Kashmir State, Lahaul and Spiii District
and Pangi Sub-Division of Chamba
District of HimachaJ Pradesh, Andaman
and NicoRir Islands or Lakshadwcep;
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(7)

No

(3)

(i) For direct recruitment on the result of
the Geologists' Examination :—
Master of Science degree in Geology or
Applied Geology from a recognised
University or equivalent or any other
qualifications, the standard of which
in the opinion of the Union Public
Service Commission is held to be
justifying the admission of a candidate
to the Geologists' Examination,

(ii) For direct recruitment on the basis of
Selection by Interview.

Essential :
(a) Master of Science degree in Geology

OF.Applied Geology from a recognised
University or equivalent.

(h) 3 years' experience in Hydrogeological/
>: Geological Investigations.

Desirable :
Experience of grouudwater surveys and

sampling, interpretation of borehole data
and independent Geological Mapping.

Note 1. Qualifications arc relaxable at the
discretion of the Union Public Service
Commission in the case of the candidates
otherwise well qualified.

Note 2. The qualification(s) regarding
experience is/are relaxable at the
discretion of the Union Public Service
Commission in the case of candidates

. belonging to the Scheduled Castes or
Scheduled /Tribes if, at, any stage of
selection, the Union Public Service
Commission is of the opinion that
sufficient number of candidates from these
communities possessing the requisite,
experience are not likely to be available
to fill up the vacancies reserved for them.

Age : No

Educational Qualifications I
Yes.

(10)

2 years

(H)

(i) 50% by promotion failing which by
transfer on deputation (including short-
term contract) and failing 'both by
direct recruitment.

(ii) 50% by direct recruitment on the
results of the Geologists/ Examination
conducted by the Union Public Service
Commission failing wkich en the basis

(12)

Promotion :
Assistant Hydrcgeologists with 3 years'

regular service in the grade.
Transfer on deputation (including

short-term contract) :

Officers under the Central /State Govern-
' monts/Univcryties/RecGgnised Research
i Institutions/Public Sector. Undertakings/

SemirGovernments/Statutory or

1587 GI/95-6
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(10) on
of selection by, interview.

(12)

Autonomous Organisations :—

(a)(i) holding analogous posts on a regular
basis; or

(ii) with 3 years'regular service in posts
in the scale of Rs. 2000-3500 or
equivalent; and

(b) Possessing the educational qualifica-
tions and experience laid down for
direct recruits under column (8).

(The departmental officers in the feeder
grade who are in the direct line of
promotion will not be eligible for
consideration for appointment on
deputation. Similarly, deputationists
shall not be eligible for consideration
for appointment by promotion.)

(Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment
in the same or some other organisation/
department of the Central Government
shall not exceed 3 years.)

The maximum age-limit for appointment
by transfer on deputation shall not be
exceeding 56 years as on the closin

date of receipt of applications.

(13)

Group'A' Departmental Promotion Committee (for considering
promotion) :

L Chairman/Member, Union Public Service Commission—Chairman

2. Chairman Central Ground Water Beard,
Ministry of Water Resources —Member

3. Chief Hydrogeologist, Central Ground Water
Board, Ministry of Water Resources —Member

Group *A' Departmental Promotion Committee
(for considering confirmation) :

1, Chairman, Central Ground Water Board,
Ministry of Water Resources —Chairman

2- Chief Hydrogeologist, Central Ground Water
Board, Ministry of Water Resources —Member

3, Deputy Secretary, Ministry of Water Resources —Member

(14)

Selection on each occasion shall be made
in consultation with the Union Public

Service Commission.

Note :—The proceedings of the Departmental Promotion Committee
relating to confirmation shall be sent to the Commission.for approval.
If, however, these are not approved by the Commission a fresh
meeting of the Departmental Promotion Committee to be presided
over by the Chairman or a Member of the Union Public Service
Commission shall be held.
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1

4. Scientist'B'
(Junior Gdophy-
sicist).

2

As specified in
sub-rules (3) and
(4)ofrule,7.

3

General Centra]
Service, Group
'A', Gazetted,
(Non-Ministerial
Scientific and
Technical).

4

Rs. 2200-
75-2800-
EB-100-4000

5

Selection

6

Not exceeding 35 years
(Relaxablo for Government

servants upto 5 years in
accordance with the ins-
tructions or orders issued
by the Central Govern-
ment).

Note: The crucial date for de-
termining the age limit
shall be the closing-dale
for receipt of applications
from candidates in Indi a
(and not tho closing date
prescribed for these-in
Assam, Meghalaya,' Aru-
nachal Pradesh, Mizoram,
Manipur, Nagaland,
Sikkim, Ladakh Division
of Jammu and Kashmir
State, Lahaul and Spiti
District and Pangi Sub-
Division of Chamba Dis-
trict of Himachal Pradesh
Andaman and Nicoba
Islands or Lakshadweep.)

7

No

8

Essential:

(i) Master's degree in physics/Applied Physics/Radio Physics
and Electronics/Geophysics/Applied Geophysics/Geology/
Applied Geology from a recognised University or equivalent

(ii) 3 year's research and/or practical experience in the electro-
nics aspects of Geophysical Instrumentation and repairs of
such instruments;

OR

3 years' experience in the actual conduct and interpretation
of Geophysical Survey work, particularly with reference to
ground water.

Note: 1. A candidate holding a Masters' degree in Geology or
Applied Geology should have had Physics as one of the sub-
jects at the Bachelor of Science Degree Examination of a
recognised University or equivalent.

Note: 2. Specific experience requirement under educational qua-
lifications (ii) to be indicated on each occasion at the time of
recruitment,

Note: 1 : Qualifications are relaxable at the discretion of the
Union Public Service Commission in the case of the candida-

tes otherwise w611 qualified!

9

Age : No.

Educational Qualifications : Yes
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8

Mote: 2. Tha qualification^) regarding experience is/arc rclaxa-
We at the discretion of the Union Public Service Commission
in the case of candidates belonging to the Scheduled Castes
or Spheduled Tribes if, at any stage of selection, the Union
Public Service Commission is of the opinion that sufficient
number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the
vacancies reserved for them.

1Q

2 years

11

(i) 50% by promotion failing wh'cb.
by transfer on deputation (in-
cludmg shortterm contract) and
failing both by direct recruit-
ment.

00 50% by direct recruitmet.t.

12

Promotion:
Scaior Technical Assistant (Gcophys;cs) with 5 years'

regular service in the grade.
Transfer OP deputation:
(including short-term contract)

Officers under the Central/State Govcrr ments/Uni-
versities/Recognisod Research Institutions/Public
Sector UndertaVangs/Semi-Govcrnment/Statutory
or Autonomous Organisations :-

(a) (i) holding analogous posts on a regular basis;
or

(ii) with 3 years' regular service in posts in the
scale of Rs. 2000-3500/- or equiaylent; and

(b) Possessing the educational qualifications and ex-
perience laid down ibr direct recruiis under column
(8).

(The departmental ofRcerfrln the feeder gnde who are
i» the direct lifle of promotion will not be eligible for
consideration for appointment on deputation.
Similarly, deputationjsts shall not be eligible fcr con-
sideration for appointment by promotion).

(Period of deputation.including period of deputation
in another excadre post held immediately preceding
this appointment in the same or some other organisa-
tion/department of the Central Government shall not
exceed 3 years.)

The maximum age-limit for appointment by transier on
deputation shall not be excteeding 56 years as on the
closing date of receipt of applications.

13

Group 'A* Departmental Promotion Committee (for considering
promotion):

1. Chairman/Member, Union Public Service Commission—Chairman
2. Ohainnan, Central Ground Water Board,

Ministry of Water Resources

14

Selection on each occasion shall be made in
consultation, with the Union Public
Survice Commission.
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13

3. Chief Hydrogeoloist, Central Ground Water Board,
Ministrr of Water Resources—Member

Group 'R' Departmental Promotion Committee dor cons dering
confirmation):

1. Chairman, Central Ground Water Board,
Ministry oi Water Resources—Chairman.

2. Chief Hydrogeologist, Central Ground Water Board,
Ministry of Water Resources—Member.

3. Deputy Secretary, Ministry of Water Resources—Member.

Note :-The proceedings of the Departmental Prpnvjtion Committee
relating to confirmation shall be sent to tr^e'Commission tor
approval. If, however, these are not approved by'the Commis-
sion a fresh meeting of the Departmental Promotion Commi-
ttee to be presided over by the Chairman or a Member oi the
Union Public Service Commission shall be held.

(1)

5. Scientist'B'
(Chemist)

(2)

A^ specified in
s^b^rules (3)
and (4) of rule 7.

(3)

General Central
Service^ Group

. 'A ,̂ Gazetted,
(Non-Minis-
terial Scientific
and Technical).

(4)

Rs.2200-
75-2800-
EB-100-
4000/-.

(5)

Selection

(6)

Not exceeding 35 years
(RelaAable for Government
servants upto 5 years in
accordance with the instruc-
tions or orders issued by
the Central Government).
Note: The crucial date for
determining the age-limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam, Mcgha-
laya, Arunachal Pradesh,
Mizoram, Manipur, Naga-
land, Sikkim, Ladakh
Division of Jammu and
Kashm-r State, Lahaul and
Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or Laksha-
dweep).
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(7)

No.

(8)

Essential:
(i) Master's degree in Chemistry from a recognised University

or equivalent.

(ii) 3 year's experience in the chemical analysis of water samples
and interpretation of relevant data.

Note 1. Qualifications are relaxable at the discretion of tho Union
Public Service Comm'ssion in fhe case of the candidates other-
wise well qualified.

Note 2. Tho qualification(s) regarding experience is/are relaxablc
at the discretion of tho Union Public Service Commission in
the case of candidates belonging to tho Scheduled Castes or
Scheduled Tribes if, at any stage of selection, the Union Public
Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite
experience are not likely to bo availaok to fill up the vacancies
reserved for them.

(9)

Age : No.
Educational
Qualifications : Yes.

(10)

2 years.

(U)

(i) 50 % by promotion failing
which by transfer on depu-
tation (including short-
term contract) and failing
both by direct recruitment.

(ii) 50% by direct recruitment.

(12)

Promotion:
Assistant Chemist with 3 years' regular-service in the-grade.
Transfer on deputation:
(including short-term contract).
Officers under the Central/State Governments/ Universities/

Recognised Research Institutions/Public Sector Undertakings/
Semi-Government/Statutory or Autonomous Organisations:—

(a) (i) holding analogous posts on a regular bass; or
(ii) with 3 years' regular servxe in posts in the scale of

Rs. 2000-3500/- or equivalent; and

(b) Possessing the educational qualifications and experience
laid down for direct recruits under Column (8).

(The departmental officers in the fedder grade who are in the
direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly, deputation;sts
shall not be eligible for consideration for appointment by
promct'on).

(Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment
in the same or some other organisation/department of tho
Central Government shaH not exceed 3 years).

The maximum age-limit for appointment by transfer on depu-
tation shall not be exceeding 56 years as on the closing date
of receipt of applications.
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(13)

Group 'A' Departmental Promot:on Committee (for considering promotion):
1. Chairman /Member, Union Public Service Commission—Chairman.
2. Chairman, Central Ground Water Board, Ministry of Water Resources-

Member.
3. Chief Hydrogtologist, Contral Ground Water Board, Ministry of Water

Resources—Member.
Group 'A' Departmental Promotion Committee (for considering confirmation):

1. Chairman, Central Ground Water Boaid, Ministry of Water Resources-
Chairman.

2. Chief Hydrogeologist, Central Ground Water Board, Ministry of Water
Resources—Member.

3. Deputy Secretary, Ministry of Water Resources—Member.

Note:—The proceedings of the Departmental Promotion Committee relating to
confirmation shall be sent to the Commission for approval. If, however, those
are not approved by the Commission a fresh meeting of the Departmental
Promotion Committee to be presided over by the Chairman or a Member of
the Union Public Service Commission shall be held.

(14)

Select'on on each occasion
shall bo made in consultation
w.th the Union Public Service
Commission.

(1)

6. Scientist 'B'
(Hydro-
meteorologist).

(2>

As specified in
sub-rules (3) &
(4)ofrule7

(3)

General Central
Service,
Group 'A',
Gazetted,
(Non-Ministerial
Scientific and
Technical)

(4)

Rs. 2200-75-
28OO-EB-
100-4000.

(5)

Selection

(6)

Not exceeding 35 years
(Relaxable for Government
servants upto 5 years in
accordance with the ins-
tructions or orders issued
by the Central Government).

Note : The crucial date for
determining the age-limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those in
Assam, Meghalaya, Aruna-
chal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and
Pangi Sub-Division of
Ctiamoa District ofHima-
chal Pradesh, Andaman
and Nicobar Islands or

. Lakshadweep).
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(7)

No.

"00

Essential :
(i) Master's degree in Science or Degree in Engineering

frbm a recognised University or equivalent;
(ii) 3 years' research experience in Hydrorneteorology

work.
Note : The educational qualifications and field/area of

experience shall be specified according to recruitment
at the time of recruitment.

Note 1 : Qualifications are rtlaxablo at the discretion
ofthe Union Public Service Commission in the case
of the candidates otherwise well qualified.

Note 2 : The qualification(s) regarding experience is/are
relaxable at the discretion of the Union Public Service
Commission in the case of candidates belonging to
the Scheduled Castes or Scheduled Tribes if, at any
stage of selection, the Union Public Service Commission
is of the opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill up the
vacancies reserved, for them.

(9)

Age : No
Educational Qualifications :

Y*s.

(10)

2 years.

(ID

(i) 50% by promotion failing
which by transfer on deputa-
tion (including short-term
contract) and failing both by
direct recruitment.

(ii) 50% by direct recruitment.

02)

Promotion :
Senior Technical Assistant (Hydro-meteorology) with 5 years'

regular service in the grade.
Transfer on deputation :
(including short-term contract) :
Officers under the Central/State Governments/ Universities;

Recognised 'Research Institutions/Public Sector Under-
takings/Semi-Government/Statutory or Autonomous
Organisations: — •
(a) (i) holding analogous posts on a regular basis; or

(ii) with 3 years' regular service in posts in the scale
Rs. 2000—3500/- or equivalent;
and

(b) Possessing the educational qualifications and ex-
perience laid down for direct recruits under Col. 8).

(The departmental officers in the feeder grade who are in
the direct line of promotion will no* be eligible for consi-
deration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion).

(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/
department of the Central Government shall not exceed
3 years).

The maximum age-limit for appointment by transfer on
deputation shall not be exceeding 56 years as on the
closing date of receipt of applications.
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(13)

Group 'A' Departmental Promotion Committee !
(for considering promotion) :

1. Chairman/Member, Union Public Serv'cc Com-
mission. — Chairman

2. Chairman, Centra] Ground Water Board,
Ministry of Water Resources. —- Member

3. Chief Hydrogeologist, Central Ground Water
Board, Ministry of Water Resources. — Member

Group 'A' Departmental Promotion Committee
(for considering confirmation) :
1. Chairman, Central Ground Water Board,

Ministry of Water Resrouces. - - Chairman
2. Chef Hydro-geologist, O-neral Ground Water

Board, Ministry of Water Resources. — Member
3. Deputy Secretary, Ministry of Water Resources— Member

Note : The proceedings of tho Departmental Pi emotion Committee
relating to confirmation shall ht sent to the Commission for ap-
proval. If, however, these arc no, approved by the Commission
a fresh meeting of the Departmental Promotion Committee to
be presided over by the Chairman or a Member of the Union
Public Service Commission shall be htlu.

a 4)

Selection on each occasion shall be made
LU consultation with the Union Public
Service Ccmmi^ion.

[File No. 21,6/91 -GW]

RAJENDRA MISRA, Dey. Secy.

15X7 OI"J J—7.
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MINISTRY OF COMMUNICATIONS

New Delhi, the 21 st June, 1995

G.S.R 334 .— In exercise of the powers conferred by the proviso to artiolc 309 of the Constitution
md in supersession of tho Deportment of Telecommunications and Engineering Wing [Form-Printer and Senior
Draftsman (Elvcrrica!) and Junior Draftsman (Electr'cal) Recruitment Rules, 1989, and the Department of Tele-
:ommun:cat;ous. Civil Engineering Wing [Ferro-Printor and Senior Draftsman (Civil) and Junior Draftsman (Civil)]
Recruitment Rules, 1989, except as respects things done or omitted to be done before such supptrscssion, tbc
President hereby makes the following rules regulating the method of recruitment to the posts of Ferro-Prioter and
Draftsman (C vjl) and Draftsman (Electr'cal) in the Civil Engineering Wing of the Department of Telecommunica-
tions Ministry of Communications, namely : —

1. Short title and commencement :—

(1) These rules may be called the Department of Telecommunications. Civil Engineering Wing [Ferro-Printer,
Draftsman (Civil) and Draftsman (Electrical] Recruitment Rules. 1995.

(2) They shall come into forte on the date of iheir publication in the Offlcal Gazette.

2. Number of Posts, clossRcation aod scales of pay :—The number of the said posts their classifications and
:hu scales of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules,

3. Method of recruitment, age limit, qualifications etc-:— The method of recruitment to the said posts, agi
im t, qualificat;ons and other matter-, relating there to shall be as specified in columns 5 to 14 of the sa;d Schedule.

4. Disqualification :— No person—

(a) who has entered into or contracted a marriage w;th a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriapc with any person, shall be eligible
for appointment to any of the said posts :

1587 Gl/95—S.
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Provided that the Central Government may, if satisfied, that such marriage is permissible under tho personal
law applicable to such person and the other party t.i the marriage and that then: are of tr grounds for so dcing
exempt any person from the operation of this rule.

5. Regulation of the existing Draftsman under these rules : -

With the publication of these rules, the cadre of Draftsman (Civil) and Draftsman (Electrical) in the Civil Wing
of Department of Telecommunications shall have three grades; namely, Draftsman Grade.-I Draftsman Grade-fl
and Draftsman Grade-III, with identical recruitment qualifications and scales of pay as in the Central Public Work5-
Department. The post of Senior Draftsman (Civil) and Senior Draftsman (Electrical) existing i« the Planning Divi
sions shall be rcdesignated as Draftsman Grade-I and the Junior Draftsman in the Planning Divisions shall be re-
des'gnated as Draftsman Gradt*III. The post of Junior Draftsman in the Construction Divisions shall be redesig-
nated as Draftsman Grade-II. The number of posts io these grades, scales of pay and tho method of recru'tment
shall be as specified in the Schedule annexed to these rules.

The ex'sting Senior Draftsman (Civil) and Senior Draftsman (Electrical) who have been granted the revised
scale of pay of Draftsmen GradesI shall be adjusted against the post of Draftsman Grade -1 to the extent such
posts are available. The Draftsmen in excess of the posts identified shall be allowed to continue in. the scab of pQy
Draftsman Gradf*I by temporarily upgrading equal number of the post of Draftsmen Gradc-II as personal to them-
Such Draftsman shall be regularly appointed to the grade of Draftsman Graded on tho availability of post of Drafts •
man Graded on thoir vacation by regularly promoted Sen;or Draftsman, under these rules. Only after regular
appointment of "11 the excess officials, as Draftsman Grade el the vacancy arising in the grade of Draftsman Gradeil
shall be filled up by promotion of Draftsman Grade-11. As and when the excess officials arc appointed against the
identified posts of Draftsman Gradc«I, the posts of Draftsman Grade-II, temporarily upgraded to excommedate such
officials shall be automat cally downgraded and restored back as Draftsman Grade-IT.

Similarly,, the Junior Draftsmen who are in the scale of pay of Draftsman Grade-II, shall be adjusted and
appointed in tho grade of Draftsman GradcsII in the above manner. Tho Junior Draftsmen in oxcess of the identified
posts of Draftsman Grade-TT, will be accommodated as Draftsman Gradc-II ur.der these rules, by temporary upgrac-
dation of an equal number of posts of Draftsman Gradc-TII as personal to them. As nod when they are acermmod&tcd
against the regular posts, the temporary upgradaticn will cease and the posts shall be restored back to Draftsman
Gr.-III.

6. Power to relax :— Where the Central Government s of the opinion that it it- necessary or expedient so to
do, it may by order and for reasons to be recorded ;n writing, relax any of the proVsions of these rules with respect
to any class or category of persons.

7. Saving :— Nothing in these rules shall affect reservations, relaxations of age linrt r,nd other ccocession
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Serviceman and other special categor'es
of persons, in accordance with the orders issued by Central Government from time t<_ time, in th:s regard.

SCHEDULE

Name of the post

[

1. Draftsman Grade-I
(Civil).

Number of
posts

2

51 *(1995)
•Subject to

variation
dependent on
workload.

Classification

3

General Central
Service, Group ' C ,
Non-Gazetted,
Non-Ministerial.

Scale of pay

4

Rs. 16OO-5O-23OO-EB
60-2660

Whether selection post
c.r non-selection post

5

Non-selection
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Whether benefit of added
years of service admissible

under rule 30 of tha Central
Civil Service (pension)
rules) 1972

6

No.

Age limit for
direct recruits

7

Not applicable

Educational quali-
fications required for
direct recruits

8

Not applicable

Whether age and edu-
cational qualifications
prescribed for direct

recruits will apply in case
of promotes

9

Not applicable

Period of
probation if any

10

Not applicable

Method of recruitment
whether by diiect recruit-
meut or by promotion or
transfer ;md percentage
of vacancies to be filled
by various methods

11

100% by promotion

In cisc of recruitment
by promolion/dcpu-
ttition/transfer, grade?

fir urn which/promo-
tion/deputation/
transfer to be made

1:

From amongst
Draftsman Grade, TI
(Civil) (Rs. 1400-
2300) with 4 years
regular service in
the grade.

F a Departmental Promotion
Committee exists, what is its

; compositor i

13

Group ' C Departmental Promotion
Committee for considering promotion
consisting of —

(i) Superintending Engineer (Civil)-
—Chairman,

(ii) Executive Engineer (Civil) or
Surveyor of Works (Civil)

—Member,
(iii) Any Group 'A, Officer nominated

by tho Telecom Circle. - Member.

Circumstances in which
the Union Public Service
Commission is to be
consulted in making

recruitment

14

Not applicable.

1

2. Draftsman -
Grade, 1
(Electrical)

2 3

18* (1995) General Central Rs,
*Subject to vaiiation Service Group 'C ,
dependent on Non-Gazetted,

workload. Non-Ministerial

4

1600-50-2300-
EB-6O-266O

5

Non-seleotion

6

No Not applicable

8

Not applicable

9

Not applicable

10

Not applicable

11

100% by promotion

12

From amongst Draftsman
Grade. II (Electrical)
(Rs. 1400-2300) with
4 ycafs regular service
in the grade.

(

13

Group ' C Departmental Promotion
Committee for Considering promotion
consisting of —
(i) Superintending Engineer (Elect)—Chairman
(ii) Executive Engineer (Elect), cr Surveyor

of Works (Elect)—Member.
Hii) Any Group 'A' efficer nominated

by the Telecom circle.—Member.

14

Not applicable.
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]

Draftsman Grade. 11
(Civil)

2

78 * (1995)
*Subjeet to varia-
tion dependent
on work lood.

3

General Central
Service. Group 'C',
Non-Gazetted,
Non-MinisteriuL

4

Rs. 1400-40-1800
EB-50-23OO

5

Non-selection

6

No

7

18 to 25 years (Rclaxable for
departmental candidates upto
40 years in accordance with
the orders/instructions issued
by the Central Government
in this regard).
Note: The crucial date far
determining the age limit shall
be the date on which
employment exchange is
asked lo submit the names.

8

(i) Matriculation or equivalent
from a recognised Board/University,
(ii) Two years Diploma/Certificate
in Draftsmanship (Civil) from an
Industrial Training Institute or
equivalent recognised institution;
(iii) 3 years experience in the line
in an organisation of repute.
Note: The qualification regarding
experience is relaxable at the dis-
cretion of the Central Government
for reasons to be recorded in
writing in the case of
candidates belonging to the
Scheduled Castes or the Scheduled
Tribes, if at any stage of solection,
the Central Government is of the
opinion that sufficient number of
candidates from these communities
possessing the requisite experience
are not likely to be available to
fill up the vacancies reserved for
them.

9

Not
applicable

10

2 years for
direct recruits.

11

100% by promotion
failing which by
direct recruitment

12

From amongst Draftsman
Grade. ITT (Civil)
(Rs. 1200-2040) with
5 years regular service
in the grade.

13

Group ' C Departmental Promotion
Committee for considering promotion/
confirmation of direct recruits consisting of-
(i) Superintending Engineer (Civil)-Chairm;
(ii) Executive Engineer (Civil) or Surveyor

of Works (Civil) —Member,
(iii) Any Group 'A' Officer nominated by

the Telecom Circle—Member.

14

Not applicable

in

1

4. Draftsman Grade. II
(Electrical)

2

43* (1995)
*Subject to variation
dependent
on workload.

3

General Central
Service, Group *C\
Non-Gazetted,
Non-Ministerial

4

Rs. 1400-40-1800-
EB-50-2300

5

Non-Selection
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6

No

7

18 to 25 years (Relaxabte for
departmental candidates upto
40 years in accoidance with
the orders/instructions issued
by the Central Government in
this regard).
Note: The crucial date for
determining the age limit shall
be the date on which employ-
ment exchange is asked to
submit the names.

8

(i) Matriculation or equivalent
from a recognised Board/University,
(ii) Two years Diploma/Certificate
in Draftsmanship (Electrical)/
Mechanical) from an Industrial
Training Institute or equivalent
recognised institution,
(iii) 3 years experience in the line
in an organisation of repute.
Note: The qualification
regarding experience is relaxable
at the discretion of the Central
Government for reasons to be
recorded in writing in the case of
candidates belonging to the
Scheduled Castes or Scheduled
Tribes, if at any stage of selection,
the Central Government is of the
opinion that sufficient number ol'
candidates from these communities
poscssing the requiitc experience
are not likely to be available to fill
up the vacancies reserved for them.

9

Not
applicalbc

10

2 year;; for
direct recruits

11

100% by promotion
failing wihch by
direct recruitment.

12

From amongst Draftsman
Grade. Ill (Electrical)
(Rs. 1200-2040) with
5 years regular service
in the grade.

13

Group *C' Departmental Promotion
Committee for considering promotion/
confirmation of direct recruit consisting of—
(i) Superintending Engineer (Elec)—Chairman
(ii) Executive Engineer (Elect) or Survey

of Works (Elect)—Member,
(iii) Any Group 'A' officer nominated by

the Telecom Circle.—Member.

14

Not applicable.

1

5. Draftsman Grade.
(Civil)

2

Til 204* (1995)
^Subject to variation
dependent
on workload.

3

General Central
Service, Group"C"
Non-Gazetted,
N on-Ministerial.

4

Rs. 1200-30-1560-
EB-40-2040.

5

Non-selection

6

No

7

1S to 25 years (Rclaxable for
departmental candidates upto
40 years in accordance with
the order.-,, instructions issued

S

(i) Matriculation or equivalent
from a recognised Board/University;

(ii) Two years Diploma/Certificate
in Draftsmanship (Civil) from an

9

Not
applicable

10

2 years for
direct recruits
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7

by the Government in this
regard).
Not,:: The crucial date for
determining the age limit shall
be the closing date by which

employment exchange is asked
to submit the names.

8

Industrial Training Institute or ,
equivalent from recognised
institutions.
Desirable: One years1 experience
as Draftsman,

Note: The qualifications regarding
experience is relaxable at the dis-
cretion of the Central Government
for reasons to be recorded in
writing in the case of candidates
belonging to Scheduled Castes or
Scheduled Tribes, if at any stage
of selection Central Government is
of the opinion that sufficient
number of candidates from these
communities possessing the requisite
experience are not likely to be
available to fill up the vacancies
reserved for them.

11

(i) 90% by direct
recruitment through
employment exchange;

and
(ii) 10% by promotion.

12

Promotion from Ferro-
Printers with 8 years
regular service in the
grade subject to passing
th J prescribed test for
the purpose.

13

Group 'C Departmental Promotion
Committee for considering promotion and
confirmation of direct recruits consisting of-

14

Not
applicable

(i) Superintending Engineer (Civil)—Chairman
(ii) Executive Engineer (Civil) or Surveyor

of Works (Civil)—Member.
(iii) Any Group 'A" officer to be nominated

by the Telecom Circle—Member.

]

5. Draftsman Grade,
Tit (Electrical)

2

72*
(1995)

3

General Central
Service, Group 'C\
Non-Gazetted,
Non-Ministerial

^Subject to variation dependent on workload-

4

Rs. 1200-30-1560-
l?.B-40-2040

5

Non-selection

6

No

7

18 to 25 years (Rela table for
departmental candidates
upto 40 years in accordance
with the orders/instructions
issued by the Government
in this regard).

Note : The crucial date for
determining the age limit
shall be the closing date by
which employment exchange
is asked to submit the name.

8

(i) Matriculation or equiva-
lent from a recognised
Board/University ; and

(ii) Two years Diploma/
Certificate in Draftsmanship
(Electrical)/( Mechanical)
from an Industrial Training
Institute or equivalent from
recognised institutions.

Desirable : One years' experi-
ence as Draftsman.

9

Not applicab le

10

2 years for
direct recruits.
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8

Note : The qualifications
regarding experience is
relaxable at the discretion
of the Central Government
for reasons to be recorded
in writing in the case of
candidates belonging to the
Scheduled Castes or Schedu-
led Tribes, if at any stage
of selection the Central
Government is of the opinion
that sufficient number of
candidates from these com-
munities possessing the
requisite experience are not
likely to be available to fill
up the vacancies reserved
for them.

11

(i) 90% by direct recruit-
ment through employ-
ment exchange; and

(ii) 10% by promotion;

12

Promotion from Ferro-
Print^rs with S years
regular service in the grade
subject to passing the
prescribed test for the
purpose.

13

Group 'C Departmental
Promotion Committee for
considering promotion and
confirmation of direct
recruits consisting of- -

fi) Superintending Engineer
(Elect)—Chairman

(ii) Executive Engineer
(Elect) or Surveyor of
Works (Blect)— Member

(iii) Any Group 'A' officer to
be nominated bv the
Telecom circle. —Member

14

Not applicable

1

7. Ferro-Printer 62*
(1995)

^Subject to varia-
tion dependent
on workload.

3

General Central
Service, Group '<"\
Non-gazetted,

Non-Ministerial

4

Rs. 825-15-900-EB-
20-12 00

5

Non-selection

No

6 7

Not applicable

8

Not applicable

9

Not applicable

10

2 yeHfs
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11

By promotion Tailing which
by transfer

12

Promotion :
From amongt-t Dcftries who

have put in 5 years regular
service in the Department
of Telecommunications.

Transfer :
By transfci of suitable persons

holding similar or equivalent
posts who have put in 5
years regular service in
other departments under the
Central Government or
State Government-

13

Group 'C Departmental
Promotion Committee for
considering promotion
consisting of—

(i) Superintending
Engineer—Chairmun

(ii) Executive Engineer or
Surveyor of Works
—Member

(iii) Any Group 'A' Officer
nominated by the
Telecom Circle—Member

14

Not applicable

[File No. 7-1/90-CSE]
K.S. CHANDRA HASAN, Asstt. Director General (CW)
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)E PARTMENT OR ELECTRONICS
NewDdTiCftie1st June, m?"

O.S.R. 335 :—In exercise of the powers conferred by ihe proviso to article 309 of the Constitution, the
President hereby makes the following rules further to amend the Department of Electronics (Group 'B' and Group
\c posts) Recruitment Rules, 1977 namely: —

1. (1) These rules may be called the Department of Electronics (Group" 'B-* and Group ' C .".posts) Recruitment
(Amendment) Rules, 1995.

(2) They shall come into force on the date of their publication in the Ufficial Gazette.

2. In the Schedule to the Department of Electronics (Group 'B' and Group C posts) Recruitment Rules,
1977, after serial number 41 relating to the post of Transport Supervisor and entries relating thereto the following
serial number and entries shall be added, namely:—

SCHEDULE

SI.
No.

1

42.

Name of the post

2

Section Officer.
(Fire)

No. of
posts

3

One*
(\995)

Classification

4

General Central
Service,
Group-'B1,
Gazetted
(Ministrial)

"Subject to variation depending on
work-load,

Scale of Pay

5

Rs. 2030-60-2 300
EB-75-3500

Whether selection
post or non-selection

post

6

Not Applicable

Age limit for direct
recruits. :

7

Not Applicable

Educational and other qualifiers
tions for direct recruits.

8

Not Applicable

Whether age and Educational
qualif.cUions prescribsd for

Direct Recruits will apply
in the case of Promotion.

9

Not Applicable

Period of
probation,

if any.

10

Not
^Applicable

Methods of recruitment, whether
by direct recruitment , or by
promotion or by ^deputation
transfer and percentage of the
vacancies to be filled by vario us
methods.

By transfer on deputation/transfer,

fn case of recruitment by promotion/deputation
transfer grades from which promotion/trans-
fer/deputation to be made.

12

(a) Transfer on Deputation :
From amongst the officers of Central/State
Government. Public Sector Undertakings.
Autonomous bodies & other Governments

If a Departmental Committee
exists what is its composi-
tion.

13

Not Applicable

Circumstances in which Union
Public Service Commission is
to be consulted in making
recruitment.

14

sTot Applicable^

1587 GI/9S—10
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12

bodies in the grade of :—

(i) Station Officer (Fire)/Fire Officer
holding analogous post or post in the
pay scale of Rs. 2000—3200/- with
minimum 2 years regular service in
the grade and having undergone
Station Officer Course of National
Fire Service College, Nagpur or basic
course in Elementary Fire Fighting
conducted by Defence Fire Research
Institute, Ministry of Defence or
equivalent.

OR

(ii) Sub Officer (Fire) with minimum 7
years regular Service in Fire Station,
handling fire systems in the grade of

R.5. 1 >)) —2553/- and having under-
gone Sub-officer's course of National
Fire Service Collage, Nagpur or basic
coursein Elementary Fire Fighting
conducted by Defence Fire Reserch
Institute, Ministry of Defence or
equivalent. Or Fire Assistant with
minimum 5 years regular service in
Fire Station handling fire systems in
the grade of Rs. 1642—2900/- and
having undergone sub-officer's course
of National Fire Service College, Nag-
pur or basic course in Elementary
Fire Fighting conducted by Defence
Fire Research Institute, Ministry of
Defence or equivalent.

OR

(iii) Section Officers of Department of
Electronics in the scale of pay scale
of Rs, 2 000—3500/- who have under-
gone sub-officer's training at National
Fire Service College, Nagpur or basic
course in Elementary Fire Fighting con-
ducted by Defence Fire Research Ins-
titute, Ministry of Defence or equi-
valent.

(b) Transfer :
From amongst the officers of Central

Government and State Governments,
fulfilling the eligibility criteria as
prescribed at (i) (ii) or (iii) (iii) above.
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12

NOTE :—
1. The experience stated above is

relaxable by two years if the per-
son is found otherwise suitable.

2. The period of deputation includ-
ing period of deputation in another
ex-cadre post held immediately
preceding this appointment in the
Department of Electronics shall
not exceed three years.

3. Maximum age-limit for appoint-
ment by transfer on deputation
shall not exceed 56 years as on
the closing date for receipt of
application.

[No. 1(1)/91-PP]

G. BHATTACHARYA, Dy. Director.

NOTE -.—Principal Recruitment Rules were published in the Gazette of India vide Nojificati on No. GSR
747, dated the 1st June, 1977 and subsequently amended vide:—

1. G.S.R. 455 dated 24-3-1979
2. G.S.R. 369 dated 26-3-L981
3. G.S.R. 73 5 dated 27-4-1981
4. GS.R. 557 dated 19-6-1982
5. G.S.R. 815 dated 10-9-1982
6. G.S.R. 153 dated 29-1-1983
7. G.S.R. 183 dated 29-1-1983
8. G.S.R. 702 dated 23-8-1983
9. G.S.R. 907 dated 02-8-T984

10. G.S.R. 12 dated 19-12-1985
U. G.S.R. 542 dated 26-6-1986
12. G.S.R. 439 dated 27-12-1988
13. G.S.R. 139 dated 16-2-1989
14. G.S.R. 485 dated 20-6-1989
15. G.S.R. 404 dated 30-5-1990
16. G.S.R. 718 dated 25-10-1990
17. G.S.R. 748 dated 19-11-1990
18. G.S.R. 370 dated 15-7-1992
19. G.S.R. 106 dated 28-1-1993
20. G.S.R. 316 dated 20-5-1993
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MINISTRY OF HEALTH & FAMILY WELFARE

(Deptt. of Health)

New Delhi, the 22nd June, 1995

G.S.R. 336.—In exercise of the powers conferred
by the proviso to article 309 of the Constitution, and
in supersession of the Safdarjang Hospital (Class III
posts) Recruitment Rules, 1973 in so far as they
relate to the post of X-ray Assistant except as res-
pects things done or omitted to be done before such
supersession, the President hereby makes the follow-
ing rules regulating the method of recruitment to
the post of X-ray Assistant in the Safdarjang Hospital,
namely :—

1. Short title and commencement.—(1) These
rules may be called the Safdarjang Hospital, New
Delhi, Group 'C (X-ray Assistant) Recruitment
Rules, 1995

(-2) They shall come into force on the date of
their publication in the Official Gazette.

2- Number of post, classification and scale of
pay.—The number of the said post, its classification
and the scale of pay attached thereto shall be as
specified in columns 2 to 4 of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications
etc.—The method of recruitment to the said post,
age limit, qualifications and, other matters relating
thereto shall be as specified in columns 5 to 14 of
the said Schedule.

4. Disqualification.—No persuii,—•

(a) who has entered into or contracted a
marriage with a person having a spouse
living, or

(b) who, having a spouse living, has entered into
or contracted a marriage with any other
person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if
satisfied that such marriage is permissible under the
personal law applicable to such person and the other
party to the marriage and that there are other
grounds for such doing, exempt any person from the
operation of thjs rule.

5. Power to relax.—Where the Central Govern-
ment is of the opinion that it is necessary or expe-
dient so to do, it may, by order and for reasons to
be recorded in writing, relax any of the provisions of
these rules with respect to any class or category or
persons.

6. Saving.—Nothing in these rules shall affect
reservations, relaxation of age limit and other con-
cessions required to be provided for the Scheduled
Castes, Scheduled Tribes, Ex-servicemen and other
special categories of persons in accordance with the
orders issued by the Central Government from time
to time in this regard.

SCHEDULE

Name of post

1
X-Ray Assistant

Number of post

2

4(four)*
(1995)

Classification

3

Gonoral Central
Service,
Group 'C,
Non-Gazetted,
Non-Ministerial

*Subject to variation dependent on wort-load.

Scale of pay

4

Rs. 975^20- U 50-
EB*3O*154O

Whether
selection or non-
selection post

5
Not applicable

Whether be-
nefit of added
years of service
admissible
under rule 30
of the Central
Civil Service
(Pension) Rule,
1972

6

No
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Age limit for direct recruitment

1

Between 18-25 years
(Relaxable for Government
Servants upto 35 years in
accordance with instructions or
orders issued by the Central
Government)

Note :—In respect of post, the
appointment to which is made
through the Employment
Exchange, the crucial date for
determining the age limit shall,
be the last date upto which the
Employment Exchanges are
asked to submit the names.

Educational and other qualifications
required for direct recruiti

8

1. Matriculation or equivalent
qualification from a recognised
Board.

2. Diploma/certificate in Radio-
graphy of 2 years duration
from recognised institution or
equivalent.

Note: 1. Qualifications are relax-
able at the discretion of the
Union Public Service Commis-
sion/Staff Selection Commission
in the case of candidates other-
wise well qualified.

Note: 2. The qualification(s)
regarding experience is/are
relaxable at the discretion of
the Union Public Service
Commission/Staff Selection
Commitsion/Competcnt Autho-
rity in the case of candidates
belonging to Scheduled Castes
or Scheduled Tribes if at any
stage of selection the Union
Public Service Commission/
Staff Selection Commission/
Competent Authority i* of the
opinion that sufficient number
of candidates from these com-
munities possessing the requisite
experience are not likely to be
available to fill up the vacancy
reserved for them.

Wheiher age and
educational qualifications
prescribed for direct
recruits will apply in the
case of promotees.

Not applicable

Period of
probation if any

10

Two years

Method of recruitment, whether
by direct recruitment or by
deputation/transfer and percentage
of vacancies to be filled by
various methods

11

100% by direct recruitment
through Employment Exchange.

Note! Vacandc? fflased by the
incumbent hem? wpy <>n •
transfer 11011 deputation oHonj;

Tn case of recruitment by
promotion deputation/
transfer grade from

which promotion/
deputation 'transfer to
be made

12

Not applicable

J f a Departmental
Promotion Committee
exists whi't is its
composition?

13

Departmental Promotion
Committee for
confirmation:

. T Adtftion.it "NfedicnT
Suptt.—Chairman

Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment

~ _
14

Not applicable
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11

illness or study leave or
under ottyer circumstances for a.
duration of one ^ear or more may
belfilled on, trd.nfefipr-.on.deputation
from officers of Central Gnvi.:

(a) (i) holding analogous poM.s.
on regular basis; or

(ii) v;ith 3-5 years regular service
in posts in the scale of Rs. 950-
J4OO/825-120O'- or equivalent;
and

(b) possessing the qualifications
and experience prescribed for
direct recruits urtjer column X.

13 ..

2. Head ol Department
(Radiology)—Member

?. Chiff Administrative
CWra---Mcml:er.

[No. A-11018/16/91-RR. HI)]
SHYAM JINDAL, Under Secy;

Foot Note:—The Sifdarjang Hospital (Class IIJ posts) recruit re ent Ku'cs, 1973 Tvcre published vide notifkuuon
No A-J2O18/3;"7:(H) \o\. ?.(!) dated 17-12-73 fG.S.R. N \ 5)

Print?cf *r ^ ^ Mimnpw, Govt of ImSk Tnm. King Rotd, Mtj» Pnri. Now Ddbt-110164
mi) l'ublisbeJ by fte Cojitfoller of PnbHcaiKiTiS, T)eWI-1TW54t T<>95


